- ONE PAGE - TEN STEPS

Glover & Co. FREE

CONNECTICUT EMPLOYERS

The Pre-October Checklist

Starting October 1, 2026, every job posting in Connecticut

PAY TRANSPARENCY

must include

— internal or L’XLCI’H(]], no matter your size

the position's wage or wage range and a general
description of benefits. (Public Act 26-12, signed May
2026.) Ten steps to rcady\f, in order — most businesses

finish in an afternoon.

By Erin Glover, SHRM-SCP — a Connecticut HR director with thirteen years in-house, now advising owner-run businesses across:the state. This is
the order I'd do it in.

Inventory every live posting — job boards, your site, the window sign, and internal postings for promotions. Recruiter postings
made for you count as yours.

Nearly every owner finds at least one posting they forgot was still up.
List every role you might post before year-end — ranges built now are postings done later.

Build a wage range for each role — anchored to what you actually pay plus one market source. "Good faith" means a range
you'd really pay.
My rule: keep the spread within 50% of your bottom number. $52,000-$78,000 helps a candidate decide; $100,000-$200,000 tells them nothing.

Check your own house first — is anyone currently paid below the bottom of the range you just built? Fix that before it's public.
Your team reads your postings too.

Write your benefits summary — health, retirement, PTO, sick leave, perks. A real summary; "competitive benefits" won't
qualify.
Write it once, honestly, and reuse it everywhere — one summary, every posting.

Update your master posting template — pay near the top, benefits attached, so nobody improvises later.

Fix everything currently live — postings still up on October 1 must comply on October 1. Publication date doesn't grandfather
them.

Brief whoever hires — every posting uses the template; never ask salary history; never discourage pay discussions.

Three rules, one sticky note, wherever hiring happens.
File your records — worksheets and summaries in one dated folder. That folder is your good-faith evidence.

Calendar an annual review — CT's minimum wage adjusts every January; your ranges should get a yearly look too.

MITIGATE YOUR COMPANY'S RISK

Three ways to stop working through this alone.

HAVE ME DO IT
The Readiness Read

$3,000

A customized review of your business, with me. |
work these ten steps against your real postings
and pay data, then tell you plainly where you're
exposed and what to fix first. Credited in full
toward further work.

GLOVERCO.AI/PRICING

EVERYTHING, ALWAYS CURRENT

The Concierge

$99 a month

Ten founding seats at $99 a month, held for the
life of your subscription. Every compliance kit
included, plus the full HR tool library and one
live hour with me each month.

GLOVERCO.AI/CONCIERGE

© 2026 Glover & Co. - Newington, Connecticut - erin@gloverco.ai - Educational only — not legal advice.

JUST THE TEMPLATES

The CT Pay Transparency Kit

$79 one time

The wage range worksheet, copy-paste posting
language, the benefits builder, and a Claude Al
assistant kit that reviews your postings for you.
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